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MODEL QUESTION PAPER 2026 - 27
Answer Key

Class — Xl
Public Administration

Section - A

Q.1 (D) United States of America
Q.2 (A) Vice President
Q.3 (C) President

Q.4 (C) President

Q.5 (B) Principle of Merit
Q.6 (C) Britain

Q.7 (A) 1927

Q.8 (B) Luther Gulick
Q.9 (A) Two

Q.10 (D) Lecture Method
Q.11 (A) Morale

Q.12 (A) Secretary

One Word / Sentence

Q.13 Ministry of Finance (Government of India)

Q.14 President

Q.15 Public Service / Welfare of the People

Fill in the Blanks

Q.16 6 years

Q.17 By an Act of Parliament

Q.18 External Recruitment

Assertion—Reason

Q.19 (C) Both are correct and (R) is the correct explanation

Q.20 (C) Both are correct and (R) is the correct explanation

Section — B (Very Short Answers)



Q.21
Judicial Review
Protection of the Constitution

Q.22
Comptroller and Auditor General (CAG)

OR
Removed by Parliament through a special majority (similar to judges)
Q.23

Budget is prepared by the Ministry of Finance
Approved by Parliament

Q.24
Political interference
Lack of accountability

Q.25
Training: Process of making employees efficient and skilled

Q.26
Annual Financial Statement
Period: 1 year (1 April — 31 March)

Q.27
Decentralization of democracy
Promotion of local development

OR
Increase in financial resources
Public awareness and training

Q.28
Specialization in work
Clear division of work

Q.29
Providing public services
Promoting economic development

OR



Function, Area, Clientele, Process
Section — C (Short Answers)

Q.30

National Emergency (Art. 352)
State Emergency (Art. 356)
Financial Emergency (Art. 360)
Expansion of central powers

Q.31

Judicial Review

Hearing appeals

Interpretation of Constitution
Protection of Fundamental Rights

Q.32

Conducting competitive examinations
Recruitment process

Advising the government

Promotion and service matters

Q.33

Recruitment: Selection of suitable candidates
Importance:

Efficient administration

Qualified human resources

Increase in efficiency

Q.34

Skill development
Increasing efficiency
Knowledge enhancement
Improvement in work quality

OR
Lecture method
Case study

Role playing
Training camps

Q.35



Fairness

Value of experience
Fewer disputes
Simple system

OR

Increased motivation
Better efficiency
Organizational stability

Section — D (Long Answers)

Q.36

Constitutional head of the nation
Head of the executive
Emergency powers

Legislative role

Q.37

Combination of federal and unitary features
Division of powers (Centre—State)

Strong Centre

Single Constitution, Single Citizenship

OR

Unitary features: Emergency, Governor
Quasi-federal nature

Q.38 (Detailed Answer)
(A) Panchayati Raj — Importance and Challenges

Importance:

Democratic decentralization
Increase in public participation
Promotion of rural development
Quick solution of local problems
Women empowerment
Transparency and accountability

Challenges:



Lack of financial resources
llliteracy and lack of awareness
Political interference
Corruption

Lack of training

Lack of administrative experience
Measures:

Increase financial autonomy
Training of representatives
Transparency (Social Audit)
Use of e-governance

Empower weaker sections

Conclusion:

Panchayati Raj is an effective system for strengthening democracy and rural development, but it
needs improvements in resources, training, and transparency.
(i) Department — Definition and Types

Definition:

A department is a major administrative unit

It manages government functions systematically

Each department has a fixed area of work

Types of Department:

Function-wise

Territorial

Clientele-based

Process-based

Importance:

Division of work becomes easier

Administrative efficiency increases

Accountability is clear
Promotes specialization



